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Bracketing – setting aside your biases
In the unlikely case you think you have no biases – take a test here on a subject of your choice – and help their research program https://implicit.harvard.edu/implicit/research/
If you don’t have much time just do the demo test (subject varies) but the results will still surprise.

We know we can never remove our biases completely, because in some ways they are an integral part of our identity. However it is worthwhile to learn to set them aside as much as possible. The process opens up your worldview and enables you to work more sensitively and creatively.

HOW to do it:

First, make a list of your characteristics:

1. Your gender

2. Your age

3. Your ethnic or national identification

4. Your religion or philosophy of life

5. Your political party or orientation

6. Your favourite psychological theory or approach – or at the very least your beliefs about people are motivated.

ADD four more words or phrases which are descriptive of you as an individual:
It is likely that these 10 characteristics will be at the roots of your most obvious biases; that they will underlie the ethnocentric and egocentric tendencies we all have.

NOW

1. List ways in which your characteristics might bias you in your research interviewing

2. Then write how you might counteract these biases

3. And then write how your efforts to counteract your biases might lead to other biases.

Push yourself and prepare to be surprised!

Bracketing is more than being aware of your biases. It is also about being fully present to the respondent. When you stop judging and comparing, you can build a much deeper and more authentic relationship.

